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For some time Orgs.have used testing as a promotional means. It has been found that this is.a goed,reliable method of 
getting pe. -Yy;le to come in. 

The esse,ice f testing procedure is (a)to get the person to do a test and (b) get him or her to come in to have it eval- 
uated. From this follows his or her buying processing and training as sold to the person by i'rR at the same time as the eval-
uation is done. 

The Instructors Code is closer to Test Evaluation than the 	Code. One does not use the latter in telling people 
about their tests, Therefore Test Evaluation is done by the Dir. of .1'r,R, the Registrar, less frequently by the D of P for sales 
purposes. The D of P evaluates tests to. the pc for technical gain, for re.-.ssuranee. of the pc or auditor and in general to make 
technical progress. PrR personnel on the other hand evaluates tests for sale to get the person to take or to buy more process-
ing Cr training. 

Thus Testing breaks into activities with four purposes. 
i'EOPLE ARE SOLD INTO TAKING TESTS BY PRR. 
TESTS ..11E ADMINISTERED BY  •  THE TEST SECTION,,(THEY ARE  NEVER  EVALUATED BY THE TEST SECTION.) 

3. FOR SALES PURWSES TEST ARE EVALUATED BY THE D OF P.' THE D'OF P SOMETIMES ASSISTS SALES 
PURPOSES WITH TEST EVALUATION. 

Simples tests may be mailed out to CF names, The sending of large or complex tests ,  to be taken at home is frowned upon. 
For large test batteries, even for firms, the person is persuaded to come into the Org.  In  the matter of testing a whole 

company one does not send a testing personnel to the company, thus losing all further contact with the persons. In such a 
case the company people are brought in as individuals at company request. 

ity  policy  testing is a free service. This includes all case assessments,E-meter assessments, checks, etc. Processing and 
training income that would have come from testing .has been shut off the moment a charge was made for testing or assess  - 
ment. 

In  a city Central Org,a test section should exist as follows: 
The Test Section is located near the entrance of the building, easily spotted by new people and easily routed to. It has 

space priority. 

The Test Section ccnsists of Testing -In-Charge and .a...ty other needed persons as the activity develops  and  needs  them. 

The Testing ;Action contains all test files, all test supplies, E-Meter for case assessment None by test in charge), broad 
arm type desks (or chairs and tables,and is arranged to test a large number of people at once. The door is plainly marked 
"Testing Section". The walls have signs which mention Scientology with positive statements and test examples showing 
what Scientology can do. (Befores and Afters). 

The Test section is extremely professional and businesslike in atmosphere. In this we must out-create psychologists 
and others, 

The Test Sc..:ction.tests on an individual  basis, testing on group timing only when very feasible,People arc not made to V,  

waitTor aroup to gait. Photo timers mYtTiTd with the same number as the desks time any given persons test. 

The body routing is as follows: 

All persons to be tested are sent to testing at once by Reception. They do not see the Registrar first as a general rule. 
When people cone in with a "test slip" or "to be tested" they are sent directly to the Test Section by Reception, 

Test in Charge greets them, shuts off idle chatter (he keeps the test room quiet, no idling staff in it chatting ever, no 
long discussion with customers ever). Test in charge gets the person started doing tests at 'once. 

When the person being tested is finished the body'routing is done by Test in Charge.There are three possible routings. 
The test form should he so headed as to indicate the type the person is: (a)•ocal (lives in same city as Central Org);  (b) 

Ex Urban (just in town to be tested) and (c) HGC. 
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After test are done by pc (but unmarked yet) Test-in-Charge routes as follows: Local T-i-C sends person home, saying 
he or she will be contacted by a qualified test evaluator in the near future. A Local test is not corrected at once but is done 
in slack moments. The test is clearly mashed local in a blue pencil. An Ex-Urban test is marked as soon as comfortably 
passible by Test-in-Charge, preferably within a few hours. It is marked EX clearly in a green pencil., an HGC test is marked 
at once and, at moments of peak, with .special assistance in marking from staff auditors, and is clearly labeled HGC in a 
Red. pencil. 

testa are marked as fast as possible on any casco The Locala...E)<„a.rsi IfGC categories are to help other departments 
handle the acomae arid to route the people. 

Test in Charge tells all Local and Ex persons to go to their home in the Central Orgs city. He verifies that the test 
carries their local town address. and phone number. He does not let them wait around the Org.Test in Charge sends all 
UGC persods to the D of P as fast as they finish their tests and sends as• well any she has marked EXPEDITE. 

Ali tests,as soon as marked, are routed rapidly as follows: Local and Ex tests are sent to the Body Registrar. All HGC 
tests ore sent by hand to the D of P. 

The D of evaluates the test technically in the presence of the person tested and for that Person, providing the pc 
is continuing. If the ;se is not continuing, the D of P looks over test, does not evaluate it, and sends person and test, 
escorted, to the Body Registrar. To ease peaks, a finishing or student may bc, sent direct to Pet. 

• • On Academy Student testing, all testsaare labeled HGC and have the same routing as any other HGC test. 

Reception does not let Local'er Ex persons stay.around except when  Registrar  wants thorn held for interview. Ordinarily •• 
they are sent directly to their local address and a local will be called in a few days and an Ex  will  be called on  the  same day. 
(' person already signed up for  HGC  or Academy from cut of town is not an Ex ,butand HGC.) 

The Registrar may mark a test request slip Exaedite which means the person  is  to be  brought  right back. This is in a 
case where some one has droppesLint: see the  Registrar  to talk about..:." The handling of such is The Reg, sends the 
person to testing, gets the persoh  k.aelt  with the tests and evaluates their tests. This is an Expedite.  It  is also clearly 
labeled Local Ex as indicated. 

Tests are Marked cacl filed as follow: The whole file goes around with the person during interviews. Two copies of the 
profile and the E-meter assessment only (the  LQ.  figures being on the profile) are made in addition to the original. One 
• these goes to the D of P who ,sensis  it  to the auditor or the /academy (fbr suident)•and which is then sent to CF at end of 
processing or training. The other copy is a flimsy which goes to Saint Hill accompaniedonly by airmail weight. auditors 
reports. The Registration personnel may not keep the large original tests. This goes back  at  conclusiorto. f.  interview to the 
Test Section and is  filed there. 

Each CF folder must contain a copy of each profile (with its  I.Q.)  and E-meter Assessment  that  the person  has  taken. 

Every piece of original testing papers and E-meter assessment is retained in Test files. There is no other complete test file 
than in the test section. 

• 
A cross index file card system is kept by T-i-C to show every auditor with a card for each pc audited; This permits 

an examination of the broad work of any auditor. The tests are otherwise filed alphabetically in filing cabinets by the 
last name of the pc. ,  

The tests are the property of HCO (as arc the mailing  lists)  but are accumulated, kept and used by HA  SI. 

Everything must be done to make testing prominent, accurate and available. The Test Section, as an entrance point 
to service, must look crisp and efficient. ♦ aitine must be kept to nothing. There is no virtue in telling the applicant 
how fast they - can be marked.'Stress how carefully  they  are marked and the expertness of evaluation. 

By having local designation, the Reg. can apportion interview time, calling the people in to even out the Reg. 
schedule.  It  does. not matter  if  a local waits a week to be called ir.. The point is not to make anyone wait  an  hour in 
the office for testing of evaluation. In the case of an Ex he orashe is probably in town Just,to be tested so an Ex is always 
recalled fast. Students can be shunted a bit as they can always be called out of class during the week. 

The Body Reg, should have special baskets for tests marked local, Ex Urban, HGC, and Student. The &Ay Registrar 
must never just have piles of tests or scattered' papers.  By  having baskets for these in a beanstalk stack of trays behind him 
or her, other PrR personnel can ease in and take handfuls of them to do interview when  they  have time if the traffic is heavy. 
In the 	more than on  Body  Reg. types of interviews possibly can be apportioned around amongst Registrars, such as 
men, worrien, Local, Ex-Urban,  etc. 

. 	SLIT' AS TO THE STAUS  AND OUTCOME  OF THE REG.  INTERVIEW  MUST BE ATTACHED TO THE MAIN TEST FILE 
BY  THE  INTERVIEWING ARSON, 
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The 	foundation test administration should be shifted into the Test Section and the test given should be the same as 
all others now. 

PE Tests can be given in the PE room but to all intents and purposes are wholly the business of Test in Charge. A PE 
Instructor becomes part of the Test Section ir he administers tests. The PE people's E-meter assessment can be done in 
PE as it is a rapid but on a test night assisstancc will have to be given. This is all up to Test in Charge. 

No after test is given to FE hereafter by reason of their being i E people. But PE people can come in for an after test. 

‘.)f .Tests 

The designation of the Test Section fer 'cublicity pu -  .) ,-)Ses .31-1clild be the Now York Test Clinic" or the "Melbourne 
Test Clinic"  .  _The -, lett-ktl. "free" is not included in the title or inferred. But no charge is ever made for tests or assessments. 

1,nnouncemcnts of the Clinic may be sent out broadly, tc the mailing list or firms. In the. announcement is included 
pieces of papers, nicely printed, that say somewhat as fellows: 

The New -)L:rk Test Clinic extends an invitation to you to he tested free of any charge. Your intelligence and aptitude 
have everything to do with your income, your future, your personal relationships and your life. 

Such tests xvould ordinarily cost you $50. They are offered to you free of charge if you bring this slip with you. 

If you are not happy with life you can find out why. 

Name 

Address 

hone 

din entirely different kind of a slip would go to a Sciento 
A third kind would go to a firm such as: 

New York Tests Buie  . 
This will entitle one employee to an aptitude and intel. •gence test and an evaluation of the test. 

Employees Name 

,Iddress 

i hone 

Company name (countersigned by an officail) 
Many other offerings of tests can be broadly made-to teach rs, firemen,military personnel, etc, etc. each with a diffcrnt 
covering letter or test slip. 

If HCO (and -.TR) forthrightly plans out such mailings, rr: .kes them look good and sees that HA SI has the service there, 
a broad new expansion can be made easily. 

This is vital in view of the "Atatorny of the Human Mint." promotion I am working on which will come later. 

Some public difficulty could be encountered by Org in doing this unless it is done properly. 
We are overtly cutting the psychologist off, He. has :Ally his test line to offer. ;di his gains have been in the field 

of testing. All his cash is received via tests and his n2ini , nus of ;eople and some tricks for training or selling. 

free test activity does the psychologist out of a job. NVe would gladly hire psychologists if our experince with 
Them were riot bad in the test field. They have rattled oc lie being tested for us, thrown curves at them, slanted tests 
and failed to duplicat..:. The actaul test environment mast be calm and quiet and always the same. The evaluation 
must be smooth and done in other quarters by other pee::le. Testing and evaluation c:: are two different things. 
The psychologist has mixed them up while working for us, thus-upsetting test results. 

There is no law anywhere against testing people. 
The tests we use should not get us entangled with copyrights. We are already mostly free on this with our tests. We 

have many more. We also have the old Army Alpha for IQs which we will get into play now. We can create others. 
Any broad public invalidation of cur test service should be ignored. To comment on it to people taking tests who say 

the tests have been invalidated to them is all right - "We are giving free what others charge $50 for. We are a public 
service organization" Otherwise don't defend. Just test. 
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Use of Tests 
Evaluation of tests should be helpful, wise and very direct. An Evaluator should know all HCO Bs about test evaluation. 

Remarks that "Scientology can improve this or that charecteristic" or "auditing can remedy that" or "itocesshig, can 
change this" or "Training can stablilie:e that" should be :Lied repeatedly during the evaluation for the sake e imeingement. 

clever evaluator can surmise such things as domestic grief, trouble with possessions etc. much more easily than a 
fortune teller. 

Test evaluation is modern, scientific fortuoc telling. It 	with east, ::resent and future. ai lc -no' profile, low IQ future 
isof course a dreary one, n 	 W rcftless, unless channed. We can erase. the fate of the past and alter utterly anyone's future. 
So it does not matter how hard one leans :.a thein:non. Ruirember low' cases want only to escape the consectuence.s of life. 

pc;or or average test (or a theetitn-wectic hink test with no reality) shows a rough .f2ture, full of disease and injurty. 
,rocessing as of the oast six months sews a very high shift of Inture in terms of high graph gains. 

the person being interviewed cannotusually reed tests, they bave to be ex e lained to him or her, point by noint. 
Test profile patterns that show low as a dangerous shadded area, mid ground as needing improvement and a high area 
help people to understand. 

i'myene doing, evaluation should have a book of nrefiles made n e  front high-low tests showing what Scientology can do. 
elastic envelope boa Its of the right size can be bought in most photo steres, The facing page to the profile shown should 
carry some feet: ..bout the i.•ersons "those graph appear:. 	names sli ■ old be blacked out. 

Test-in-Charge is responsible for providing such result: diselay books and display graphs or sheets of graphs for walls, 
all made up to be easily understood. 

The 	factor, while it is in actuality improved by precessing, is useless witheut Scientology training. It can be used 
to sell to fining. The erofossional aspect of training should bx .. nlaycd down in selling. The practical iii nlicatiom aspect of 
it should be pLyeel up'  hile graph and IQ readinn for ti nc. Certain traits sin:ming difficulty in handling people should 
be stres most easily remedied and keiq remedic:J by aca,ieny training. Graphs showing the "therapeutic" value of 
training should be in the display book and on walls. DC has lets of these. "Academy only" gains from 1056, 

Training, then, can be soil as therapeutic 'set not ia lieu ,recessing. Don't sell people training so they can be 
processed in the :,cademy. Sell them tr::iniog so they can hold their  gain:. 

HCO must be sure, not only that the testintt drill os outlined here is installed and by hat checks followed, but primarily 
that pereile a.c.; driven in against the Test section in large numbers. This takes constant search by the HCO rea Secretary 

find new 	types, professi ons <bf pe()ple to dive: in \vith 	literature written and furnished by HCO (or i'rR) and the 
project carried off. 

The Director i'rn of course is relieved of no responsibility by HC.C's action. But HCO should think in terms of thousands 
of people and mercilessly thrust them at the Test Section and let orE and ilASI cope from there. HCO must drive more in 
than anybody can handle. 'r12 has been known to- got "reasonable" about numbers of pcs. HCO must never get reasonable. 
If it'oSI has to buy a new building to cope, that's H.SI's eroblem, -not HCO's. HCO moves people from homes, businesses, 
the public over into Test Section. If the line jams, that's linSI's trouble and HCO's screo IL! a:, SI has little to say 
about how HCO gets them there. 

Summary  
This and the soon ,Anatorny Basic Course pr-,gramme are the leaders in current new promotion. They should be set up to 

run. ad run well. and long. 
This pri;gramme is not experimental. It has a long Scient logy background and much precedent. It is not therefore a 

special pr;gramme. It is a refinement and emphasis of an already working 
The Testing Section is under the Dept. of 	R, It is actually a technical service and should be included as a Tech- 

nical l'ictivity. But it has never thrived as a promotion or even as an activity under the HGC. Therefore it is placed 
under t'r R and is going to be heavily emphasised. 

We are in an era of finding and "selling" the "things", the ".:bjects", the "realities" of Scientology. There are about 
20 of these (engrains, banks, bodies, etc.) Testing is a exinn because it results in object substitutes for people. 

Testing moves now out of psychological range and lilt: 	nredictien., so we are not doing psychological testing. 
The is-ness 	the test is applied to excuse the past, 	difficulty in the future. We will take full advantage of the 
sunerstitinns of i.eoele at the level a-f predicti.•a. The n,nularity 	astrology is greater than that of psychology even 
though nsycholegy developed from i'istrology. That is because astrology pretends to' read future. We can factually estimate 
futurefrom meters and graphs without any pretence and a gruesome future it appears (and would be without us). i'andera's 
be flies into the future from a missle or low graph. :Istretn;y and Numerology are popular and slightly factual. We can 
be ponular and totally factual. The fate of man without processing is measured by the catastrophes of the past. The Bhuddist 
Wheel of Life shows Man how grimly he is tied to a never-imnrwing circle of birth and death. Use such facts. 

Without steneing beyeuri a person's -nast.which will certainly hannan to him again without processing, we can change his 
fate. We are the only people on Earth who can accurately estimate it or improve it and make it stay improved. 
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\kith accurate scientific tests an testing, we Can swing all exisiting interest lines in fate and future our way. And 
Scientology is also the only game on Earth Where everybody wins. 

Thus we are stoppin out with the new Test Section and 11111Cli skill and brightness needed on all cut parts to make 
it work. 

Having demonstrably coped with the technical, I now move us ty t. high traffic volume. 

L. RON HUBBIARD 

LRH:js:bs 

C ,yright  (c)  1960 
by L. Ron Hubbard 
.ALL RIGHTS RESERVED 
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